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International Fundraising & Marketing Director
London, with travel. Circa £43,000

Capitalising on the recent launch of a new brand, and about to launch a new 5-
year global strategy, Restless Development is taking up a position as the
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Restless Development aims to be the global banner carrier for youth-led development – demonstrating at the grassroots and policy levels that young people can and must play a lead role in development.

Trustees 
The International Trustees are seeking to recruit up to three new Trustees, to join the talented Trustee Board of Restless Development. The two areas of experience/skills we’re looking to fill are as follows:
1. Young Trustee: In keeping with Restless Development’s youth-led approach, the International Trustees are recruiting for 1 new Young Trustee, aged 18-28 years, to ensure that young people are appropriately represented within the organisation’s governance structures and to strengthen the Board to help the organisation meet its ambitious objectives. Individuals with previous experience of volunteering with Restless Development are particularly encouraged to apply.
2. Trustees with strong management experience: We’re looking for 2 Trustees with expertise in management and/or finance to supplement the current skills of the Board. You may be from a commercial or international development background but you’ll likely to have significant experience in one of the following: strategy/management, fundraising or financial management. As with all our Trustees you’ll have an interest in contemporary international development issues. 
We welcome applications from all individuals and are working to better reflect on our Board, the diversity of our organisation both in terms of gender and ethnicity. 
Interested applicants should send an email to trustees@restlessdevelopment.org with a CV and cover letter explaining why they wish to be considered as a potential Restless Development Trustee. Please also email us if you would like an informal conversation on the role before applying.
Closing date for expressions of interest is Sunday 30 October 2011. Interviews with short-listed candidates will be held on Wednesday 9 & Thursday 10 November 2011
Background

Since 1985, Restless Development, the youth-led development agency, has been a global leader in engaging and supporting young people to address the most urgent issues affecting their lives, communities and countries.  Capitalising on the recent launch of a new brand, and about to launch a new 5-year global strategy, Restless Development is taking up a position as the global banner carrier for youth-led development – demonstrating at the grassroots and policy levels that young people can and must play a lead role.

The Role of Trustees

The Restless Development International Trustees are the ultimate governance body for the organisation, serving as stewards of the organisation’s resources and are ultimately responsible for the strategy, operations and financial management of Restless Development.  The Trustees serve on a voluntary basis, and meet bi-monthly in London, serve on at least one Trustees Committee (which meets quarterly) as well as additional meetings when required. Candidates for Trusteeship should:

· Believe passionately in the values of Restless Development and be able to uphold them personally
· Share the energy and drive of the organisation and be committed to their role as Trustee
· Have a solid understanding or interest in contemporary development issues
· Have demonstrated ability to gain respect and support from various constituencies including volunteers, staff, Trustees, Patrons, donors and partners
· Be fluent in written and spoken English
· Able to attend regular meetings in London and play an active role in a sub-committee   
Trustees Responsibilities
The Trustees seek to work closely with the Chief Executive (CE) and Senior Management Team of Restless Development to achieve its goals, and are responsible for key areas, including:

a. Leadership selection:
· Appointment of the Chief Executive (CE)   

· Approval of appointments to senior executive management positions including all Directors in the organisation.

b. Strategy:  Approval of the strategy proposed by the Chief Executive.  

c. Financial & Compliance:  

· Ensuring sound and prudent financial oversight including formal review and approval of annual organisational budget 

· Oversight and support of the Chief Executive in financial management  and organisation

· Approval of the salaries of the Chief Executive and senior executive management
d. General governance:
· Ensuring compliance with relevant charitable and company legislation 

· Ensuring the organisation is accountable and transparent in its activities

· Providing oversight of stakeholder interests (donors, young people and partners)
e. Guidance and Support:  Advice to the CE about the operation of the organisation in areas including:
· Personnel management

· Strategic operational choices

· Adherence to all legal requirements and good practice for charitable organisations

f. Networking:   Use of personal and professional networks to assist the CE in gaining high level access to relevant individuals and institutions to support the operation and growth of the organisation.

g. Fundraising  

· Assistance to the CE in gaining high level access to potential donors and supporters from the corporate sector, grant giving bodies including Government, international bodies, NGOs, trusts and foundations, and individual donors. 

· Advice and assistance on fundraising
h. Public Relations: advice and assistance in raising and maintaining the profile of Restless Development in the UK and internationally.

www.restlessdevelopment.org
Restless Development is a registered charity number 1127488 and also a company limited by guarantee

